2019 · SHOULD I SET UP A TRADITIONAL 401(K) FOR MY BUSINESS?
Start Here
Does your business
have employees?

No

Yes

Do you want to contribute
more than $56,000 in a
retirement account?

What is most important
when evaluating a
retirement plan?

Having flexibility in plan
rules and employer
contributions.

Are you willing to make
employer contributions on
behalf of your employees?

Consider a traditional
401(k), which allows for
discretionary employer
contributions, subject to
testing.

No
No

Yes

Yes

Having a plan that is easy
and simple to set up and
administer.

Do you have 100 or fewer
employees who earned
$5,000 or more last year?

Yes

No

Yes
Consider a traditional
401(k), which will allow you
to contribute as much as
$56,000, subject to testing.

Yes

Consider a defined benefit
pension plan, which may
allow you to contribute
significantly more than a
401(k).

Contributions are based
on a mandatory,
actuarially calculated
amount based on a benefit
the lesser of a participants
salary or $225,000.

Are you looking to
contribute more than 25%
of your net compensation?

Yes

Are you willing to make
mandatory contributions for
yourself and employees?

No

Are you an older
business owner?

No

Being able to contribute
as much as you can for
retirement or reduce
taxable income.

Consider using a SEP IRA
because it is one of the
easiest plans to
administer.

No

Consider a Solo 401(k),
which is easier to set up
and administer than a
traditional 401(k).

Overall, contributions
cannot exceed the lesser
of 100% of compensation
or $56,000 (plus catch up
contributions).

Consider pairing up a
401(k) with other
retirement plans to
contribute more.

Contributions can’t exceed
the lesser of 25% of your
net compensation or
$56,000.
Employee contributions
cannot exceed $19,000
and will require mandatory
employer contributions
of 3-4%.

Consider a SIMPLE IRA (or
SIMPLE 401(k) if you want
loan features) because
they are easier to set up
and administer than a
traditional 401(k).

Employee contributions
cannot exceed $13,000
and will require mandatory
employer contributions
of 2-3%.

Consider a Safe Harbor
401(k), which is easier to
set up and administer than
a traditional 401(k).
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OCTO Capital Wealth Management (OCWM) offers low-cost, tax-efficient index investment management and financial planning.
OCWM derives its investment strategy from Nobel-prize winning academic research and financial science using portfolios from
Dimensional Fund Advisors (DFA), Vanguard and ETF funds, as well as cash equivalents, maturity laddered bond and CD portfolios.
Our portfolios aim to capture higher expected returns by tilting exposure to key “factors”, such as company size, value, and
profitability; without slavishly adhering to an index.
OCTO Capital, LLC is a Registered Investment Advisor, adhering to a Fiduciary standard of practice. Typical fees are between
$625/quarter and $2,000/quarter.
For more information, please call our office at 248-731-7729, or visit our website: www.octo-capital.com
*OCTO Capital, LLC is a Registered Investment Advisor. We do not provide tax preparation services. All tax-related decisions must
be discussed with a qualified professional.
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